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Church Lane Primary School and Nursery 
Religious Education Policy

RE Policy Introduction
· Church Lane is made up of children who originate from many nationalities, cultures and faith groups.  As a school we aim to celebrate this diversity and offer a welcoming and inclusive environment for all our pupils, including new arrivals and non-native English speakers.

· We believe that Religious Education (RE) provides an opportunity to celebrate and foster awareness of these differences within our school and the wider world.  It is a subject that celebrates diversity.

· RE is taught in accordance with the aims of the Lincolnshire Agreed Syllabus.

· The legal requirements for teaching religious education are set out in the Education Act 1996 and School Standards and Framework Act 1998.  The Act states that an agreed syllabus must reflect that Christianity is the main religious tradition while considering teaching and practices of other principal religions.
Church Lane Primary School RE intention
The schools intention is to promote the spiritual, moral, cultural and intellectual development of children.  We enable children to develop knowledge not only of Christianity but also of other world religions, especially those that are the main faiths of children within our school and within the area of Lincolnshire.  Children reflect on what it means to have a faith and to develop their own spiritual knowledge and understanding.  This is achieved by encouraging children to explore and respond to these aspects of religion and draw upon their own experiences.  

At Church Lane, we aim to:

· Encourage children to reflect on their own experiences and to formulate their own ideas, beliefs and values.

· Help children to develop moral and spiritual values, respect and tolerance, which enables them to appreciate and understand religions, cultures and ways of life different from their own.

· Have respect for other people’s views and celebrate the diversity in society.

· Appreciate that symbols and artefacts from different religions can express human feeling and ideas.

· Foster understanding about the importance of tolerance in everyday life.

· Foster positive attitudes towards celebration of differences.

· Develop an enjoyment of learning through practical activities, discussion exploration and discovery.

· Communicate their knowledge and understanding using specialist vocabulary.

· Use children’s experiences of religious festivals such as Easter, Diwali, Chinese New Year etc to develop their religious thinking.

School Staff
At Church Lane we aim to:

· Promote a confident, positive attitude towards the learning of RE by making it an enjoyable experience.

· Promote RE as an active subject; this would be modelled by the teacher in the teaching activities provided.

· Promote a desire to understand the ‘world’ of other people and an active interest in how they express this ‘world’.

· Be perceptive, and recognise this in pupils.

· Extend children’s sense of values and promote their spiritual growth and development.

· Acknowledge that beliefs and ideas are constantly changing.

· Promote interaction, allowing pupils to relate themselves to others, reflect and respond.

· Ensure that RE teaching throughout the school shows progression and is based on the Newham Agreed Syllabus.
· Develop links with the wider community through visits to places of worship.
Parents and Carers
At Church Lane, we aim to:
· Be understanding and supportive of our aims in learning and teaching of RE.

· Attend and contribute to Teacher Consultation Meetings.

· Support and encourage their children during Place of Worship trips.

· Praise their children for their understanding of other beliefs and cultures.

· Communicate and work with the school whenever further support is needed to develop their children’s RE skills and understanding.

· Ensure that parents and carers are informed in the school prospectus that they have the right to withdraw their pupils from religious education, according to the Education Act.  Parent/carers who choose to withdraw their children from Religious Education lessons are required to state this in writing annually to the Head teacher.
Governors
At Church Lane we aim to:

· Appoint a governing committee who will:

a) Meet with the curriculum Subject Leader at least three times a year to find out about;

· The school’s systems for planning work, supporting staff and monitoring progress.

· The school’ place of Worship visits.

· The allocation, use and adequacy of resources.

b) Visit School and talk to pupils about their experiences of the curriculum area.

c) Promote and support the positive involvement of parents in the curriculum area.
d) Monitor the subject leaders action plan and its progress

e) Be understanding and supportive of our aims in learning and teaching RE and review the RE Policy.

Implementation of the RE Policy
1. The Lincolnshire Agreed Syllabus

· Our RE curriculum is in accordance with the Lincolnshire Agreed Syllabus.  We ensure that topics build on prior learning.  There is a planned progression built into the scheme of work.  An RE topic is taught every half term.

2. Teaching and learning style (see Teaching and Learning Policy)
· We recognise that our children have differing abilities, so we provide suitable learning and opportunities for all children by matching the task to the ability of the child, for example by;
a) Setting tasks which are open-ended and can have a variety of responses.
b) Grouping children by ability and setting different tasks for each ability group.
c) Providing resources of different complexity, adapted to suit children.
d) Using classroom assistants to support the work of individuals or group of children.
e) Differentiating by outcome.
3. Foundation Stage organisation
· Religious Education in the Foundation stage is an integral part of the topic work covered during the year. Planning at Reception is based on the ‘Lincolnshire agreed syllabus that clearly sets out what needs to be covered throughout the year.  We relate the RE aspects of the children’s work to the objectives set out in the Early Learning Goals which underpin the Curriculum.
4. Planning Formats
· Years 1 to 6 follow the Lincolnshire Agreed Syllabus framework for long term planning.

· Teaching staff uses these medium term plans to develop their own short term planning.
5. Place of Worship Visits/Visitors
· Place of Worship Trips are organised during the year to support and complement the work in school and to promote links with the local community.  We aim to invite more representatives of local religious groups to come into school and talk to the children in a sensitive manner.

6. Cross Curricular
· Opportunities are used to draw RE experiences out of a range of activities in other subjects to enable children to apply and use RE in real life and academic contexts.

a) English: RE contributes significantly to the teaching of English by promoting the skills of reading, writing , speaking and listening.

b) Information and Communication Technology (ICT): We use ICT where appropriate to find, select and analyse information, through using a range of ICT resources and the internet, ICT can also be used to evaluate and improve presentation of their work.
c) Personal, Social and Health Education (PSHE): Through RE we teach children about the values and moral beliefs that underpin individual choices of behaviour.  RE promotes the values and attitudes required for citizenship in a democracy by teaching respect for others and the need for personal responsibility.

d) Social and Emotional Aspects of Learning (SEAL): Through RE education we encourage children to value their own beliefs and feelings while developing an understanding and respect for people who present different viewpoints.

7. Resources
· Resources are bought with the annually allocated RE budget and stored in store cupboard for use by all staff.  The storing of the school’s RE resources is organised by the Subject Leader.
· RE resources are used by children and staff in a number of ways including
· Demonstrating what a place of Worship would look like, artefacts which shows articles of faith.
· Use of pictures, DVD’s art work, music to enable children to relate, reflect and respond.
· Resources within individual classes should be accessible to all pupils who should be encouraged to be responsible for their use.
8. Subject Leader
· The role of the Subject Leader is to provide professional leadership and management for a subject in order to secure high quality teaching, effective use of resources and high standards of learning and achievement for all pupils.
· They will achieve this by affecting the following key areas:
a) Strategic direction and development.

b) Learning and managing staff.

c) Leading and managing staff.

d) Efficient and effective deployment of staff and resources. 
· The role of the Subject Leader is detailed further in the Subject Leader Job Profile.
· The Subject Leader has regular discussions with the Head Teacher and other senior leaders about learning and teaching in RE and provides an annual summary report (Subject SEF) about their work as Subject Leader and an evaluation of the strengths and areas for development for the subject.

· During the academic year the Subject Leader has specific allocated time for subject self-evaluation activities.

Assessment, Record Keeping and Reporting (please refer to the School’s Assessment and Teaching and Learning Policies).
· We assess children’s work in RE by making informal judgements as we observe them during lessons and through marking diagnostically. Assessment is based upon the child’s ability in understanding various ideas, beliefs, values, attitudes and behaviour.  As well as the ability of a child to reflect on their own experiences and the experiences of others and respond to them in a thoughtful and constructive way.

· Children’s standards and achievements in RE are assessed in line with the School’s Assessment Policy. Assessment in RE for years 1-6 includes:
1. On-going Assessment for Learning (AFL) practices within class and group sessions, including the sharing of and reference being made to Learning Objective and Success Criteria and self and peer assessments of understanding, outcomes and progress

2. Marking of children’s work against key skills (regularly in line with School expectations).

· Children’s standards and achievements in RE in the Foundation Stage are assessed in line with the School’s Foundation Stage Policy. Assessment in Foundation Stage includes both on-going assessment of children’s work as noted above but at an age appropriate level.  The Foundation Stage Profile is used to assess children throughout and at the end of the academic year.

· Assessments are used diagnostically by teachers to evaluate learning and inform teaching and by teachers and senior leaders within the Accountability Process to evaluate individual and groups of children’s standards and achievements and provision and to inform future provision and school development.
Inclusion (please refer also to the School’s Inclusion Policy)
· Inclusion is about every child having educational needs that are special and the school meeting these diverse needs in order to ensure the active participation and progress of all children in their learning.

· Successful inclusive provision at Church Lane Primary School and Nursery is seen as the responsibility of the whole school community, permeating all aspects of the school life and applicable to all our pupils.  It is in this way that we will turn the rhetoric into reality.

· Inclusive practice in RE should enable all children to achieve their best possible standard whatever their ability, and irrespective of generic, ethnic, social or cultural background, home language or any other aspect that could affect their participation in, or progress in their learning.
Right of Withdrawal 
According to the Education Act 1996 and the School Standards and Framework Act 1988 parents have the right to withdraw their children from all or part of Religious Education lessons. If this should be the case, parents are requested to make alternative RE provision for their child. This will be done in consultation with the RE subject leader and SLT.

Monitoring and Review
· The Head teacher, Senior Leadership Team and RE Subject Leader will monitor the effectiveness of this policy on an annual basis.  The Head teacher and RE Subject Leader will report to the governing body on the effectiveness of the policy at least annually and, if necessary, make recommendations for further improvements.
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